Government of Orissa
 Women and Child Development Department 
No.  454  S/WCD Dated    17.10.2007
HW-II-A-12/05 From
Dr. Mona Sharma, IAS, Commissioner-cum-Secretary
To
The Principal Secretaries /Commissioner -cum- Secretaries
Spl. Secretaries to Government
Sub - Special Recruitment drive for PWDs to fill up back log Vacancies.
Madam /Sir,
The undersigned is directed to say that-Section-33 of the Persons with Disabilities Act  1995  provides  that every  appropriate  Government shall appoint in every establishment such percentage of vacancies not less than three percent, for persons or class of persons with disability of which one percent, each shall be reserved for persons suffering from:
(i)
blindness or low vision
(ii)
hearing impairment
(iii)
locomotor disability or cerebral palsy, in posts identified for
each disability. Similarly Section-36 of the PWDs Act-1995 reads that where in any recruitment year any vacancy under Sec-33 cannot be filled up due to non​ availability of a suitable persons with disabilities or, for any other sufficient reason, such vacancy shall be carried forward in the succeeding recruitment year and if in the succeeding year also suitable persons with disability is not available, it may first be filled up by interchange among the three categories and only when there is no person with disability available for the post in that year, the employer shall fill up the vacancy by appointment of a person, other than a persons with disabilities.
The relevant extract of the PWD Act (Sec 33&Sec-36) are enclosed for kind reference.
It is therefore requested to take steps for filling up back-log vacancies in a special recruitment  drive for persons with disabilities as per the provision of the PWD Act, 1995, in various posts identified as suitable for the PWDs.
Yours faithfully,
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                                 Commissioner-cum-Secretary
                                 & Commissioner for Persons with

 Disability/Orissa
Memo No. 455 SWCD    Dt. 17.10.07
Copy forwarded to all Heads of Department/all Collector for information and
necessary action.
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Reservation of posts:      33.   Every   appropriate   Government   shall appoint   in every establishment such percentage of    vacancies  not less than three  per cent, for persons or class...
of  persons with disability   of which one  per cent,    each   shall   be reserved-  for persons   suffering from—
(i) blindness or  low vision
(//')   hearing impairment
(//7)  locomotor disability or cerebral palsy in the posts identified   for each disability :
Provided that the appropriate Government may, having regard to the type to work carried  on in any department or establishment, by notification subject to such conditions,   if any,  as may   be   specified   in such notification, exempt any establishment from the provisions of   this  section.
Special            34.  (1) The "appropriate Government may, by notification, require that from such date as may be 
Employment             specified, by notification, the employer in every establishment shall furnish such information or

Exchange    return as may be prescribed in relation to vacancies appointed for persons with disability that have 
                      occurred or are about to occur in that establishment to such Special Employment Exchange as may
                      be prescribed and the establishment shall thereupon comply with such requisition.
(2) The form in which and the intervals of time for which information or
returns shall be furnished and the particulars, they shall contain shall be
such as may be prescribed.

Power to                35. Any  person,  authorized  by   the   Special     Employment   Exchange   
inspect record      in  writing, shall have access to any relevant record or document in the possession of any     to 
or document         establishment and may enter at any reasonable time and premises where he believes such 

in possession         record or document to be, and inspect or take copies of relevant records or documents or    
of any                      ask any question necessary for obtaining any information.
establishment       



Vacancies not filled .up to   be carried forward.

36. Where   in   any recruitment   year   any   vacancy    under   section    33, cannot be filled up     

due to non-availability of a suitable person with disability   or, for any other  sufficient reason, such vacancy shall be    carried  forward    in the    succeeding   recruitment   year also suitable person with disability is not available, it may first be filled by interchange   among   the  three   categories   and   only when   there is no person with disability   available   for   the   post   in   that year, the employer shall fill up the vacancy by   appointment of   a person, other than a person with disability 

Provided that if the nature of vacancies, in an establishment is such that
a given category of person cannot be employed, the vacancies may be
interchanged' among the three categories with the prior approval of the
appropriate   Government,
.
Employees to
37 (1)  Every  employer  shall      maintain      such      record    in      relation
maintain
to the person with disability employed   in his establishment   in such   form   and
records
in such manner    as may be prescribed by the appropriate   Government.
(2) The records maintained under sub-section (1) shall be open to inspe​ction at all reasonable hours by such persons as may be authorised in this behalf by general, or special order   by the   appropriate   Government.
98
