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Questions & Answers (Q&A) on NREGA
HonWe Prime Minister mil launch the programmes under the kt on 2nd Fetay, 2006 from dnanfftapur Oistt. Of Mftra Pradesft.

 Tfte Parliament has passed the Historical National Rural Employment Guarantee Act (NREGA) that guarantees 100 days of wage employment in a year to every rural household whose adult members are willing to do unskilled manual work.

The Act will be notified in the districts identified by the Central Government starting from 2nd February, 2006 in the first phase. Within 5 years it will cover the whole country.

We are starting a series of advertisements to publicise the frequently asked questions and their answers on this momentous legislation of the Government for better understanding and information of the general public.

This is first of the series.

Questions & Answers

What does Notification mean?

Notification means that the National Rural Employment Guarantee Act will become operative in the notified districts.

What are the activities to be taken up on that day?

AGram Sabha is to be held. People can start applying for registration

Who can register?

All the adult members of the rural household willing to do unskilled manual work.

To whom should they apply for registration?

The application has to be made to the Local Gram Panchayat

What follows after application for registration is given?

The application for registration would be verified by Gram Panchayat for finding out whether the applicant resides in that village and is an adult. If this is authenticated then the Gram Panchayat has to register the applicant.

What happens after registration?

Ajob card shall be issued to applicant household by the Gram Panchayat. What happens after a job card is issued?

After ajob card has been issued the registered household may apply for work.

Ministry of Rural Development, Government of India

List of 200 Districts Identified for implementation of NREGA in First Phase

Andhra Pradesh: Adilabad, Anantpur, Chittoor, Cudappah, Karimnagar, Khammam, Mahbubnagar, Medak, Nalgonda, Nizamabad, Rangareddy, Vizianagaram, Warangal, Arunachal Pradesh: Upper Subansiri, Assam: Bongaigaon, Dhemaji, Goalpara, Karbi Anglong, Kokrajhar, North Cachar Hills, North Lakhimpur (Laksha), Bihar: Araria, Aurangabad, Bhojpur, Darbhanga, Gaya, Jamui, Jehanabad, Kaimur(Bhabua), Katihar, Kishanganj, Lakhisarai, Madhubani, Munger, Muzaffarpur, Nalanda, Nawadah, Patna, Purnia, Rohtas, Samastipur, Sheohar, Supaul, Vaishali, Chhattisgarh: Bastar, Bilaspur, Dantewada, Dhamtari, Jashpur, Kanker, Kawardha, Koriya, Raigarh , Rajnandgaon, Sarguja, Gujarat: Banaskantha, Dangs, Dohad, Narmada, Panch Mahals, Sabarkantha, Haryana : Mohindergarh, Sirsa, Himachal Pradesh: Chamba, Sirmaur, J&K : Doda, Kupwara, Poonch, Jharkahand : Bokaro, Chatra, Dhanbad, Dumka, Garhwa, Giridih, Godda, Gumla, Hazaribagh, Jamtara, Kodarma, Latehar, Lohardagga, Pakaur, Palamu, Ranchi, Sahibganj, Saraikela, Simdega, Pachhim Singhbhum, Karnataka: Bidar, Chitradurga, Davanagere, Gulbarga, Raichur, Kerala : Palakkad, Waynad, Madhya Pradesh: Balaghat, Barwani, Betul, Chattarpur, Dhar, Dindori, Jhabua, Khandwa (East Nimar), Mandla , Satna, Seoni, Shahdol, Sheopur, Shivpuri, Siddhi, Tikamgarh, Umaria, West Nimar (Khargone), Maharashtra : Ahmednagar, Amravati, Aurangabad, Bhandara, Chandrapur, Dhule, Gadchiroli, Gondya, Hingoli, Nanded, Nandurbar, Yawatmal, Manipur: Tamenlong, Meghalaya, South Garo Hills, West Garo Hills, Mizoram: Lawngtlai, Saiha, Nagaland: Mon, Orissa: Bolangir, Boudh, Debagarh, Dhenkanal, Gajapati, Ganjam, Jharsuguda, Kalahandi, Keonjhar, Koraput, Malkangiri, Mayurbhanj, Nabarangpur, Nuapada, Phulbani, Rayagada, Sambalpur, Sonepur, Sundargarh, Punjab:Hoshiarpur, Rajasthan, Banswara, Dungarpur, Jhalawar, Karauli, Sirohi, Udaipur, Sikkim: North Sikkim, Tripura: Dhalai, Tamil Nadu : Dinidigual, Nagapattinam, Sivagangai, South Arcot/Cuddalore, Tiruvannamalai, Villupuram, Uttranchal: Chamoli, Champawat,Tehri Garhwal, Uttar Pradesh: Azamgarh, Banda, Barabanki, Chandauli, Chitrakoot, Fatehpur, Gorakhpur, Hamirpur, Hardoi, Jalaun, Jaunpur, Kaushambi, Kushinagar, Lakhimpur Kheri, Lalitpur, Mahoba, Mirzapur, Pratapgarh, Raebareli, Sitapur, Sonebhadra, Unnao, West Bengal : South 24 Parganas, Bankura, Birhbhum, Jalpaiguri, Malda, Murshidabad, Purulia, Dakshin Dinajpur, MidnapurWest, Uttar Dinajpur
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National Rural Employment Guarantee Act(NREGA)

Questions & Answers (Q&A) on NREGA (Part-ll)

The Parliament has passed the Historical National Rural Employment Guarantee Act (NREGA) that guarantees 100 days of wage employment in a year to every rural household whose adult members are willing to do unskilled manual work.

The Act will be notified in the districts identified by the Central Government starting from 2nd February, 2006 in the first phase. Within 5 years it will cover the whole country.

This is the second part ofthe question and answer series on NREGA

Who can apply for employment under the Act?

All adult members of a rural household who have a Job Card. Even if a person is already employed/engaged in work, he/she has right to demand employment as unskilled manual worker under this Act.

Women will get priority and l/3,d beneficiaries under the Programme are tobe women.

Can individual application for work be submitted?

Yes. Registration of employment seekers is done household-wise. But within a registered households' entitlement for 100 days of employment in a year the individual members ofthe household can also apply for work.

How can one apply for work?

To get employment the registered adult holding Job Card should ask for it through an application on a plain paper in writing to the Gram Panchayat or Programme Officer (at block level) and ask for a dated receipt of application.

How many days ofthe year can one get this employment?

Ahousehold is entitled for 100 days of work in a financial year and that can be divided among adult members of the household.

The work duration shall ordinarily be at least 14 days continuously with not more than 6 days a week. When can one get employment?

Within 15 days of submitting the application or from the day work is demanded, employment will be provided to the applicant.

Who will allot employment?

Gram Panchayat or the Programme Officer whoever has been requested. How will one know that one has been given employment?

Applicants are to be told where and when to report for work within 15 days, by a letter sent by the Gram Panchayat/ Programme Officer. There will also be a public notice displayed on the notice board ofthe Gram Panchayat and at the office ofthe Programme Officer at the Block level, providing information on the place, date and the names of those provided employment.

What has the applicant to do once the employment letter has been received?

Report for work with Job Card on the date specified at the site where work has been allotted. What happens if he/she does not report for work?

If the person does not report for work within fifteen days of being notified by the Gram Panchayat or Programme Officer, he or she would not be entitled for unemployment allowance.

Can he/ she re-apply for work?

Yes.
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The Parliament has passed the Historical National Rural Employment Guarantee Act (NREGA) that guarantees 100 days of wage employment in a year to every rural household whose adult members are willing to do unskilled manual work.

The Act will be notified in the districts identified by the Central Government starting from 2nd February, 2006 in the first phase. Within 5 years it will cover the whole country.

This is the third part of the question and answer series on NREGA

•
If a person applies for work under the Act where has the work to be provided?

Within 5 km of applicant's residence. If employment is provided beyond 5 km radius of the applicant's residence then he/she is entitled for 10% additional wages towards transport and living expenses. If some persons are directed for work beyond 5 kilometre, than persons older in age and women shall be given preference to work on worksites near the village.

•
What are the wages a worker will get?

The statutory minium wage applicable to agricultural workers in the State.

•
What will be the mode of payment-daily wages or piece rates?

Both are permitted under the Act. If wages are paid on a piece-rate basis, the schedule of rates has to be such that a person working for seven hours would normally earn the minimum wage.

•
When will wages be paid?

Wages are to be paid every week, or in any case "not later than a fortnight after the date on which such work was done". A proportion of the wages in cash may be paid on a daily basis.

•
What happens if employment is not given to the eligible applicant?

If the eligible applicant does not get employment within 15 days of demand of work or the date from which he sought work (date of submitting application), he shall be provided unemployment allowance as per laid down terms and conditions.

Ministry of Rural Development Government of India

Allowance rate : The rate of unemployment allowance will be 25% of the wage rate for the first 30 days and 50% of the wage rate after that during the financial year subject to the household entitlements of days of employment.
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National Rural Employment Guarantee Act(NREGA)

Questions & Answers (Q&A) on NREGA (Part-IV)

The Parliament has passed the Historical National Rural Employment Guarantee Act (NREGA) that guarantees 100 days of wage employment in a year to every rural household whose adult members are willing to do unskilled manual work.

The Act will be notified in the districts identified by the Central Government starting from 2nd February, 2006 in the first phase. Within 5 years it will cover the whole country.

This is the fourth part ofthe question and answer series on NREGA

• Q What are the facilities and provisions for a worker?

-At work site: Safe Drinking water, shades for children, periods of rest and first-aid box shall be provided at every work site by the implementing agency. A person preferably a woman should be engaged to tend to children if there are more than five children on a work site. This person will be paid wages in the same way as the other workers on site.

-In case of accidents: If any labourer gets bodily injury during the course of employment at work site, the person is entitled for free medical treatment from the State Government.

-In case of hospitalisation of the injured labourer, the respective State Government shall provide complete treatment, medicines, hospital accommodation without any charge and the injured person will be entitled for daily allowance which shall not be less than 50% of wage rate applicable.

-In case of death or permanent disability to the registered labourer due to accident at work site, an ex-gratia payment ofRs.25,000or such amount as may be notified by the Central Government shall be paid to the legal heir ofthe deceased or to the disabled as the case may be.

Q What type of work will be given to a person who applies for employment under the Act?

The kind of works permissible under the Act are:-

(i)
water conservation and water harvesting;

(ii)
drought proofing, afforestation and tree plantation;

(iii)
irrigation canals including micro and minor irrigation works;

(iv)
provision of irrigation facility to land owned by households belonging to the Scheduled Castes
and Scheduled Tribes or to land beneficiaries of land reforms or land ofthe beneficiaries under
the Indira Awas Yojana ofthe Government of India;

(v)
renovation of traditional water bodies including desilting of tanks;

(vi)
land development;

(vii)
flood control and protection works including drainage in water logged areas;

(viii)
rural connectivity to provide all-weather access. The construction of roads may include
culverts where necessary and within the village area culverts may be taken up along with drains.

(ix)
any other work which may be notified by the Central Government in consultation with the State
Government



Source: nrega.nic.in/faq.pdf
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